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Steadfast Roofing Pty Ltd  |Anti-Discrimination and Harassment Policy

Commercial & Industrial Roofing
Think Safe, Work Safe

Our Commitment

Steadfast Roofing is committed to providing a safe, respectful, and inclusive working environment for all
workers, contractors, and visitors. We have zero tolerance for any form of discrimination, harassment,
bullying, or victimisation in the workplace, on-site, or during any work-related activity.

This policy is guided by the principles set out in the Equal Opportunity Act 1984 (WA), Fair Work Act 2009,
Sex Discrimination Act 1984.

Scope
This policy applies to all Steadfast Roofing personnel, including employees, management, subcontractors,
labour hire, apprentices, and site visitors at all locations in Western Australia.

Unacceptable Behaviour
The following conduct is strictly prohibited:
¢ Discrimination on the basis of race, sex, age, disability, religion, marital status, pregnancy, sexual
orientation, gender identity, or any protected attribute.
¢ Harassment, including sexual harassment or any unwanted behaviour that offends, humiliates, or
intimidates another person.
e Bullying, defined as repeated unreasonable behaviour that creates a risk to health and safety.
¢ Victimisation of individuals who raise complaints or support others in doing so.

Roles and Responsibilities
All workers at Steadfast Roofing are responsible for:
e Treating others with respect, dignity, and fairness;
e Speaking up if they witness inappropriate behaviour;
e Reporting concerns to management or a Director;
e Cooperating with investigations and respecting confidentiality.

Managers and supervisors must lead by example, act promptly on concerns, and ensure all team members
understand their rights and responsibilities.

Reporting and Support

If you experience or witness discrimination, harassment, or bullying, report it to your supervisor or the
company Director. All reports will be handled promptly, confidentially, and without retaliation.

Support will be offered to all parties involved, and concerns raised in good faith will be protected.

Breaches and Consequences
Breaches of this policy are treated as serious misconduct. Consequences may include disciplinary action,
termination of employment or contract, and referral to external authorities if required.

Final Statement

Steadfast Roofing values a positive and respectful work environment. Everyone has the right to work free
from discrimination and harassment. Upholding this standard is a shared responsibility.

Michael Lonergan

Michoel - Lrerson

Director 22 July 2025
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