
 

 

  

Drugs And Alcohol Policy 

Steadfast Roofing recognises that alcohol or drug misuse would impair an individual's ability to perform work safely. It is 

the policy of this company to protect its employees’ assets, the community, and the environment in which it operates, 

from hazards arising from alcohol or drug misuse in the workplace. 

Consequently, Steadfast Roofing requires the performance of its employees, contractors, and others to be unimpaired by 

drug or alcohol misuse whilst on any work sites or when performing any work while representing the company. 

The illegal or unauthorised possession, consumption, sale or being under the influence of alcohol or illicit drugs whilst 

performing work for Steadfast Roofing is prohibited and is a breach of an individual's duty of care under section 20 of the 

Act. 

 A person who is dangerously affected by drugs or alcohol will not be allowed to work until that person can work in a safe 

and or professional manner. The decision on a person's ability to work in a safe and or professional manner will be made 

by the relevant Manager whether or not a drug test has been made. 

If there is a situation where alcohol or other drug misuse may contribute to potentially significant safety, the company will 

act responsibly to protect its employees, operations, customers, and the community in which it operates. 

There will be no payment of lost time to a person unable to work in a safe or professional manner. If this happens three 

times the employee shall be given a written warning and made aware of the availability of treatment and counselling. If 

the employee refuses help, he or she may be dismissed the next time he or she is noticeably affected. 

for the purposes of disciplinary action or morning shall be effective for a period of 12 months from the date of issue. 

An employee having problems with alcohol and or drugs: 

• Will not be dismissed if he or she is willing to get help. 

• Must undertake and continue with the recommended treatment to maintain workplace safety and 

professionalism and uphold this policy. 

• Will be entitled to sick or leave without pay whilst attending treatment. 

When attending social functions, employees are reminded of their responsibilities, and to drink in moderation, or make 

alternative transport arrangements. 

 

Michael Lonergan – Director  
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