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Employment and Social Commitments Policy

The purpose of this policy is to articulate Steadfast Roofing Pty Ltd’s commitment to responsible employment practices
and social obligations. The Company recognises the importance of fostering a workplace that supports fairness,
inclusivity, flexibility, and compliance with all applicable workplace relations legislation. Promote a workplace free of
discrimination and harassment.

This policy applies to all employees of Steadfast Roofing Pty Ltd, including full-time, part-time, casual and fixed-term
employees. Contractors and labour hire personnel engaged by the Company are expected to observe the spirit of this
policy where applicable.

1. Guiding Principles

e Compliance: Steadfast Roofing Pty Ltd will comply with the Fair Work Act 2009 (Cth), the National Employment
Standards (NES), and all relevant modern awards and industrial instruments.

e Equity and Respect: Employment decisions will be based on merit and business needs, and will be free from
discrimination, harassment or bias.

e  Wellbeing and Balance: The Company is committed to supporting employees in balancing their work and
personal responsibilities.

e Social Responsibility: The Company acknowledges its responsibility to act in good faith with employees, unions,
industry stakeholders and the broader community.

2. Flexible Working Arrangements

Employees may request flexible working arrangements as provided for under the Fair Work Act 2009 (Cth). This may include
changes to hours of work, patterns of work or the location of work. Steadfast Roofing Pty Ltd will give genuine and timely
consideration to such requests, subject to operational requirements.

3. Leave Entitlements

Steadfast Roofing Pty Ltd supports and upholds statutory entitlements to leave, as well as additional provisions to recognise
cultural and personal responsibilities:

e Carer’s Leave: Employees may access personal/carer’s leave in accordance with the NES to provide care and
support for immediate family or household members.

e  Cultural Leave: Employees may request unpaid leave to fulfil religious, ceremonial or cultural obligations.

e Parental Leave: Employees are entitled to parental leave in accordance with the NES.

e Compassionate Leave: Employees may access compassionate leave entitlements in accordance with the NES.

4. Diversity and Inclusion

Steadfast Roofing Pty Ltd values workforce diversity and inclusion. The Company seeks to provide equal opportunity and
supports participation by people from Aboriginal and Torres Strait Islander communities, culturally and linguistically
diverse backgrounds, and people with disabilities.

Workplace bullying, harassment, vilification or discrimination of any kind will not be tolerated.
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5. Social Commitments
Steadfast Roofing Pty Ltd is committed to being a socially responsible employer. The Company will:

e Engage constructively with unions, regulators and industry stakeholders.
e Encourage employee participation in volunteering or community activities, subject to operational requirements.
e Actinaccordance with ethical business practices and uphold its reputation within the construction industry.

6. Responsibilities

e Directors and Managers: Ensure that this policy is effectively implemented and applied consistently.
e  Employees: Exercise entitlements responsibly and in accordance with Company procedures.
e Human Resources/Administration: Provide oversight, guidance and periodic review of this policy.

7. Review

This policy will be reviewed every two (2) years, or sooner if there are changes to legislation, industrial instruments or the
Company’s operations.

Michael Lonergan — Director

25 September 2025
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