
 

EQUAL EMPLOYMENT OPPORTUNITY 
POLICY 

 

IMS-GOV-POL-028 
  

Revision 0 

Page 1 of 2 

 

 

Our Commitment 
Steadfast Roofing is committed to providing a fair, inclusive, and respectful workplace for all employees, 
contractors, and job applicants. We are an equal opportunity employer, and employment decisions are made 
based on merit, skills, qualifications, and business needs—without regard to personal attributes unrelated to 
the job. 
This policy applies to all aspects of employment including recruitment, selection, training, promotion, 
remuneration, and workplace behaviour. 
 
Unlawful Discrimination 
It is unlawful to discriminate against someone on the basis of: 

• Age 

• Sex, sexual orientation, gender identity or intersex status 

• Pregnancy, marital, parental or family status 

• Race, ethnicity, nationality, or social origin 

• Disability, illness or impairment 

• Religious or political belief 

• Criminal record (where irrelevant to the role) 

• Trade union membership or industrial activity 
 
Steadfast Roofing has zero tolerance for discrimination, harassment, or victimisation in any form. 
 
Our Responsibilities 
Management and supervisors are responsible for: 

• Leading by example and promoting inclusive practices 

• Ensuring all employment practices are free from discrimination 

• Addressing any breaches of this policy quickly and fairly 

• Supporting employees who raise concerns 
 
All employees must treat others with respect and contribute to a culture of fairness and equality. 
 
Reporting and Resolution 
If you believe you have experienced or witnessed discrimination, you are encouraged to report it to your 
supervisor or the company Director. All reports will be treated confidentially and investigated fairly, without 
retaliation or disadvantage to the person raising the concern. 
 
Breach of Policy 
Any breach of this policy may result in disciplinary action, including termination of employment or contract. 
Steadfast Roofing is committed to maintaining a workplace that reflects our values of fairness, equity, and 
mutual respect. 
 

Michael Lonergan 

 

Director 22 July 2025 
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